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I. Application Dates and Procedures
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K Applicants are required to submit their applications to their respective departments
according to the department’ s submission deadline.
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I1. Qualifications

All full-time (including Joint Appointment) NTNU faculty members (hereinafter referred to as full-
time faculty) are eligible, provided they meet the following basic qualifications, show exceptional
teaching performance, and have not breached academic ethics regulations.

1. Basic Qualifications
1.1. In the three years prior to applying, the applicant has taught for at least four semesters at NTNU,
and met the minimum teaching hour requirement for full-time faculty.
1.2. Having met all teaching related requirements set by NTNU, such as uploading course syllabi on
time and submitting course grades on time.
1.3. All course evaluation survey results in the two semesters prior to applying for the awards are 4.1
or above.
1.4. Only applicants who had previously received OTA or ETA awards, or other national awards in
teaching, are eligible to apply for OTA.
2. Exceptional Teaching Performance

Applicants must prepare the following materials. For the Outstanding Teaching Award (OTA)
applicants, this should include all materials from the three (3) years prior to applying for the award. For
the Excellence in Teaching Award (ETA) applicants, this should include all materials from the year prior
to applying for the award.

2.1. Teaching Performance

2.1.1. Course Evaluation Survey score and qualitative feedback.

2.1.2. Formative Peer Review of Teaching (FPRT) records from previous three (3) years provided
by the department, college, or Center for Teaching and Learning Development (CTLD) of
the Office of Academic Affairs (OAA).

2.1.3. Instructional Involvement: Total teaching hours and total number of students taught.

2.1.4. Use of digital materials and instructional media

2.2. Instructional Impact and Contribution

2.2.1. Participation in NTNU-promoted innovative instructional courses or projects.

2.2.2. Organize or participate in teachers’ professional instructional development or community.

2.2.3. Promotion of departmental, collegial, or cross-collegial teachers’ instructional method or
curriculum reforms.

2.2.4. Past awards of non-NTNU instructional project funding

2.2.5. Substantive impact on domestic or international instructional community or organization

2.2.6. Other instruction-related impact and contribution

3. The tenure of service is calculated until January 31st, 2026.
4. Please enter through the University Administrative iPortal. The path is as follows: Application

System — Academic Affairs System — Academic Information System (For Instructors) —

Course Related — Instructional Award Application
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I1. Table of Suggested number of awardees in 2026
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Note:

I. The number of awardees for all awards is calculated as 5% of the total number of full-time faculty members at the university.
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(1) The number of recipients for the "Outstanding Teaching Award" is calculated as 1% of the total number of full-time faculty members (adhering to the

principle of being less than 1%).

(2) The number of recipients for the "Excellence in Teaching Award" is calculated as 5% of the total number of full-time faculty members, minus the

number of recipients of the "Outstanding Teaching Award."

Il. * The above awardee numbers include reserved quotas of one awardee each for the professional education courses offered by the School of Teacher

Education, General Education courses, and the Academy of Preparatory Programs for Overseas Chinese Students.

I11. Award quotas for each college are allocated proportionally based on the number of full-time faculty members, rounded to the nearest whole number.
Any discarded or rounded fractions will be carried forward to the following year. For example, if the College of Management had an award quota of

1.5 last year and nominated 1 person, the discarded 0.5 will be added to this year’s quota.

IV. Colleges may also choose to borrow fractional quotas in advance (unconditional rounding), with any excess deducted from the following year’s quota.



